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Abstract 

Strategies and partnerships in 
the creation of professional 

worker identities for 
handicapped persons 

Jacques Pelletier begins by reviewing the 
importance of the professional identity of 
handicapped workers and describes some of the 
values that underguird the creation of such roles. 
Mr. Pelletier then goes on to review some of the 
essential systemic elements that are required to 
support the creation of such worker roles. 
These include the participation of the 
handicapped person and of his social network, 
ongoing training and support, income security 
and a comprehensive network of services and 
employment opportunities. The author then 
goes on to describe a continuum of work and 
employment strategies, all the while cautioning 
against the overinvestment in single strategy 
responses to the work needs of hahdicapped 
persons. There follows a description ""of an 
individualized approach to program planning. Mr 
Pelletier then lists seven factors that will 

Introduction: L'lmportance de 
l'ldentite Professionnelle du 
Travailleur Handicape et les 
Valeurs qui Ia Soutendent 

Depuis de nombreuses annees l'activite sociale 
et professionnelle a occupee une place 

importante dans les dispositifs sociaux mis en 
place pour soutenir le developpement personnel 
des adultes mentalement handicapes. II est 
interessant de con stater qu 'a I' origine, ces 
dispositifs etaient des complements ou des 
additions a des structures de prise en charge ou 

contribute to the successful creation of worker 
roles for handicapped persons. These include: 

1 . a profound knowledge of the handicapped 
person who requires assistance; 

2. a good understanding of the realities of the 
world of work; 

3. matching the identities of handicapped 
workers to the needs of employers; 

4. long term follow-up and possibly support for 
the handicapped worker; 

5. income security and adaptation of 
remuneration in order to reinforce productivity; 

6. availability and access to a complete 
network of support services and adapted work 
opportunities; and 

7. the integration and interdependance of 
socio-professional services with their local 
economic environment . 

scolaires, aux families et aux divers milieux 
residentiels . Des programmes dits "de jour" a 
connotation occupationnelle ou therapeutique 
dans les milieux institutionnels; des extensions 
des milieux scolaires plus ou mains adaptes quand 
les enfants handicapes arrivaient a l'age adulte; 
ou alors des soutiens aux milieux sociaux ou 
vivaient ces personnes, soit initialement les 
families, mais aussi les residences, homes et 
institutions par Ia suite. Le travail, done, etait 
essentiellement per<;:u et organise comme activite 
therapeutique, comme une occupation, comme 
repit aux parents et etablissements residentiels. II 
est encore tres facile de verifier l'idee que I' on se 


















